
Saudi Arabia 
in 2030



Forecast

0

2,000

4,000

6,000

8,000

10,000

12,000

14,000

16,000

1
9

5
0

1
9

6
0

1
9

7
0

1
9

8
0

1
9

9
0

2
0

0
0

2
0

1
0

2
0

2
0

2
0

3
0

2
0

4
0

2
0

5
0

2
0

6
0

2
0

7
0

2
0

8
0

2
0

9
0

2
1

0
0

0-19 20-39 40-59 60-79 80-99

Population by age group (000’s)

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

1
9

5
0

1
9

6
0

1
9

7
0

1
9

8
0

1
9

9
0

2
0

0
0

2
0

1
0

2
0

2
0

2
0

3
0

2
0

4
0

2
0

5
0

2
0

6
0

2
0

7
0

2
0

8
0

2
0

9
0

2
1

0
0

0-19 20-39 40-59 60-79 80-99

Share of population by age group (%)

Forecast

Education in 2030

Saudi Arabia’s young person population will shrink
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But by 2100, over 27.5m in Saudi Arabia will have a degree

Forecast
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Which will help economic growth in Saudi Arabia 
to match that of its regional competitors



And in our 
latest economic 
outlook, we 
expect Saudi 
Arabia to have 
cemented its 
place in the 
world’s top 20 
largest 
economies
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RESOURCE 
SHIFTS

POWER 
SHIFTS

DEMOGRAPHIC 
SHIFTS

TECHNOLOGY 
SHIFTS

8 global shifts underpin our outlook for 2030 and beyond

Education in 2030

ECONOMIC 
SHIFTS

ENERGY
 SHIFTS

URBAN 
SHIFTS

BEHAVIOURAL 
SHIFTS



Institutional 
performance
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Saudi Arabia remains the country with the highest number 
of highly ranked institutions within the region

Institutional performance

Source: QS World University Rankings
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Number of ranked Saudi Arabian institutions by subject

This has been achieved by building strong representation 
within Life and Natural Sciences subjects

Institutional performance

Source: QS World University Rankings by Subject 2026
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This is important, as 
most international 
students view 
reputation as an 
important factor when 
choosing a university

0% 10% 20% 30% 40% 50% 60% 70%

Well ranked

Like-minded people

Includes work placement

Personal interest in subject

University with a good reputation

Entry requirements

Leads to chosen career

Graduate employment rate

High quality teaching

Affordable tuition

Importance of reputation to students 

when choosing a course (Top 10)

Source: QS International Student Survey 2026 – Interested in Saudi Arabia

Institutional performance

Cite reputation as important 
when choosing a university34%

Cite reputation as important 
when choosing a course40%
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Reputation is strongly tied to international recruitment
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The average Academic Reputation rank
has improved by 58 places 
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The average Employer Reputation rank
has improved by 28  places 
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Leading institutions in Saudi Arabia are making 
active efforts to improve their reputation



Student 
recruitment



~8.5 million international students will study abroad in 2030

Student recruitment

Source: QS Global Student Flows
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Nearly 300,000 of these expected to study in MENA by 
2030



Outbound Saudi 

Arabian students

Inbound international 

students to Saudi 

Arabia
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Saudi Arabia will solidify its position as a destination for 
international students, and less as a source market

Forecast



1. Affordable tuition 
fee options

2. It offers high 
quality teaching

3. High graduate 
employment rate

Choosing a course

1. Welcoming to intl 
students

2. Universities with high 
quality teaching

3. Visa to work after 
graduating

Choosing a country

1. It offers 
scholarships

2. Welcoming to intl 
students

3. It offers high 
quality teaching

Choosing a university

A welcoming environment and teaching quality remain key 
factors for candidates looking to Saudi Arabia

Student recruitment



Africa and Middle 
East

Europe Asia Pacific Americas

It offers high quality teaching 3 1

It offers scholarships 1 1

Good careers service 1 3

Welcoming to international students 2 2 3

Specific course of interest 2

Affordable accommodation 2

High graduate employment rate 3

The priorities for different growth markets can vary

Student recruitment



Skills and 
workforce



Firms
Millions of firms 

employ billions of 
people

Jobs
3.3B people 
employed in 

~1,900 different 
occupations

Skills
50,000 Skills 

required in 
~1,900 different 

occupations

Learn
Courses, 

curriculum, 
experiences build 

and maintain 
skills

Schools
Traditional 

organisations 
that facilitate 

learning

Learn to earn lifecycle

Skills and workforce



Skills and workforce

Source: QS Labour Market Model – Emerging Estimates, September 2025

QS’ industry and occupation taxonomy



Skills and workforce
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Saudi Arabia ~16m employed persons
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Most Saudi institutions trail their regional competitors on 
graduate employability and outcomes

High reputation, Weak outcomes High reputation, Strong outcomes

Low reputation Weak outcomes Low reputation Strong outcomes

Saudi Arabia universities MENA universities
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Skills and workforce

Source: QS Labor Market Intelligence, Emerging Estimates, September 2025
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While employees 
fear losing their 
jobs due to AI, 
most leaders are 
concerned about 
not being able to 
fill key roles

The hidden 
talent shortage

Skills and workforce

Source: 2024 Work Trend Index Annual Report



Innovation
and technology



AI to drive
institutional mission

⚫  Transforming the student experience and outcomes

⚫  Advancing research

⚫  Providing opportunity for all students

Category Strategic objectives for AI

Operational efficiency
⚫  Achieving efficiency, access and transparency

⚫  Competitive positioning for the future

Innovation and 
transformation

⚫  Advancing a culture of innovation

⚫  Institutional reengineering

Innovation and technology

Where are universities focusing their AI efforts?



AI powered learning tools are supporting students and 
institutions to deliver rapid, high ROI outcomes

Innovation and technology



AI capability framework

Innovation and technology

An open source framework helping universities to evaluate and enhance their artificial intelligence capabilities. The framewo rk provides a structured 
approach for universities to assess their current AI integration, identify areas for improvement and make informed strategic dec isions. The 
framework is built upon four key pillars, segmented into 14 indicators and includes over 30 sub - indicators to assess institution al capabilities.



Source: QS AI Academic Pulse Survey 2025

The willingness to 
explore and 
experiment is seen 
as the biggest 
contributing factor 
to successful AI 
adoption

0% 10% 20% 30% 40% 50% 60%

Leveraging existing strengths

Staff champions and internal
alignment

Clear leadership and vision

Keeping humans in the loop

Building technology capability

Willingness to explore and
experiment

Innovation and technology
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I have reconsidered my course choice because of AI

My institution has given support to improve AI skills

AI is affecting my career choices

To what extent do you agree with the following sentences?

Strongly disagree Disagree Neither Agree Strongly agree

Innovation and technology

Source: QS AI Student Pulse Survey 2025

AI is influencing student decisions 
related to their career choices



An ageing population will 
continue to put greater 
strain on Saudi Arabia’s 
younger age - groups

This will reiterate the drive 
for greater productivity 
and output amongst its 
working age population…

…which will support the 
continued demand for a 
university - level education

Saudi Arabia has 
cultivated clusters of high 
performing institutions in 
specific subjects – most 
notably in Life and Natural 
Sciences

Broadening this 
innovation to as many 
institutions as possible is 
crucial as it provides 
students with a broad 
range of potential choices

International student 
flows are diverging away 
from the ‘Big Four’ and 
into a range of secondary 
destinations. 

Saudi Arabia is well 
placed to benefit from 
this divergence but 
institutions must be 
supported with 
compelling graduate 
pathways and 
opportunities

Saudi Arabia’s industry 
and workforce landscape 
will require a shifting 
platform of skills from 
graduates who are 
adaptable enough to 
support this unique 
landscape. 

Collaboration with 
industry to produce 
graduates that can match 
employer needs and drive 
value is essential

Embrace 
competitiveness

Continue to innovate in 
specific subject areas to 
drive competitiveness

Invest in the student 
experience

Collaborate with 
industry to drive 
curricula development

Conclusions

Strategic recommendations for 
Saudi Arabian higher education



Visit QS.com →

Want more 
insights?
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