0000

Saudi Arabia e
in 2030 ©



(dmmsonnzoso )

Saudi Arabia’s young person population will shrink
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But by 2100, over 27.5m in Saudi Arabia will have a degree
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Education in 2030

Which will help economic growth in Saudi Arabia
to match that of its regional competitors

GDP Growth: MENA
25
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Education in 2030

And in our
latest economic
outlook, we
expect Saudi
Arabia to have
cemented its
place in the
world’s top 20
largest
economies
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Education in 2030

5 Scenarios for Education in 2030
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8 global shifts underpin our outlook for 2030 and beyond

POWER RESOURCE DEMOGRAPHIC TECHNOLOGY
SHIFTS SHIFTS SHIFTS SHIFTS

ECONOMIC ENERGY URBAN BEHAVIOURAL
SHIFTS SHIFTS SHIFTS SHIFTS




Institutional
performance



Saudi Arabia remains the country with the highest humber

of highly ranked institutions within the region
25
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Institutional performance

This has been achieved by building strong representation

within Life and Natural Sciences subjects

Number of ranked Saudi Arabian institutions by subject
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Institutional performance

This is important, as
most international
students view
reputation as an
important factor when
choosing a university

4 O 0/ Cite reputation as important
O when choosing a course

34 0/ Cite reputation as important
O when choosing a university

Importance of reputation to students
when choosing a course (Top 10)

Affordable tuition

High quality teaching

Graduate employment rate
Leads to chosen career

Entry requirements

University with a good reputation
Personal interest in subject
Includes work placement
Like-minded people

Well ranked

0% 10% 20% 30% 40% 50% 60% 70%

Source: QS International Student Survey 2026 — Interested in SaudiArabia



Institutional performance Saudi Arabia universities MENA universities

Reputation is strongly tied to international recruitment

Academic Reputation Employer Reputation
30,000 30,000
0 Low reputation High reputation ) Low reputation High reputation
(T) High recruitment High recruitment (T) High recruitment High recruitment
Q 25,000 2 25,000
S S
- -
= P
+ 20,000 + 20,000
- -
(O} <}
i®) kS
2 15,000 2 15,000
w w
g g
S 10,000 S 10,000
+ =~
®© ©
s =
%) 5,000 / *GC"J 5,000 /
(= (=

Low reputation Low recruitment High reputation Low recruitment 0 Low reputation Low recruitment High reputation Low recruitment
1600 1200 1,60 1,200 800 400
Academic Reputation Rank Employer Reputation Rank

Source: QS World University Rankings 2027



Institutional performance

Leading institutions in Saudi Arabia are making
active efforts to improve their reputation

QS Academic Reputation (average rank) QS Employer Reputation (average rank)

The average Academic Reputation rank The average Employer Reputation rank

has improved by 58 places has improved by 28 places
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Student
recruitment



Student recruitment

~8.5 million international students will study abroad in 2030

Total Global International Students, 1970 - 2030F
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Student recruitment

Nearly 300,000 of these expected to study in MENA by
2030

Inbound international student numbers

300,000 QS Forecast

COVID-19
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Source: QS Global Student Flows (excluding OPT)



Student recruitment

Saudi Arabia will solidify its position as a destination for
international students, and less as a source market
120,000

Forecast
100,000
80,000 /\
60,000
40,000 Outbound Saudi
Arabian students
20,000
0

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

Source: QS Global Student Flows



Student recruitment

A welcoming environment and teaching quality remain key
factors for candidates looking to Saudi Arabia

Choosing a course Choosing a country Choosing a university
1. Affordable tuition 1. Welcoming to intl 1. It offers
fee options students scholarships
2. It offers high 2. Universities with high 2. Welcoming tointl
quality teaching quality teaching students
3. High graduate 3. Visato work after 3. It offers high

employment rate graduating quality teaching



Student recruitment

The priorities for different growth markets can vary

Asia Pacific Americas
It offers high quality teaching 3 a
It offers scholarships 1
Good careers service 1
Welcoming to international students 2

Specific course of interest

Affordable accommodation 2

High graduate employment rate 3



Skills and
workforce



Learn to earn lifecycle

Learn

Courses,
curriculum,

experiences build
and maintain
skills

Jobs
3.3B people

employed in
~1,900 different
occupations

Firms
Millions of firms
employ billions of
people




Skillsand workforce

QS’ industry and occupation taxonomy
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1,890 Occupations by the Decade that

each became “Mainstream”

PC revolution & financial

deregulation - affordable
desktop computers,

fibre-optic telecoms,
Big-Bang liberalisation of
capital markets.

Birth of the Information Age

Commercial Internet &
hyper-globalisation — World
Wide Web, WTO creation,
NAFTA, lean global supply
chains.

mﬁm:ﬁmﬁ;@f?h‘; ap & environmental regulation — 312
I Blue Collar cars, household appliances, gﬁ;:;';?::g‘;;?g?:)’ o 087
radio, motion pictures, early ppRing, Broadband + social media +
B Green Collar civil aviation. energy shocks, founding of S N TO oot
environmental agencies. =
- White Collar always-on connectivity,
platform economics,
236 off-shoring of
Post-WWII reconstruction & manufacturing.
First Industrial Second Industrial Revolution Cold-War R&D complex —
Revolution - steam power, — electricity, Marshall Plan
mechanised textiles, W =T o G Ty re-industrialisation, mass
coke-fired iron, canal/early telephone/telegraph, production of TVs/white 170 170 Mobile-cloud-AT &
rail. Britain’s factory system scientific management. goods, jet aerospace, nascent the platform/gig
spread to continental Europe e Y——— 157 economy -
and the U.S. smartphones,
hyperscale cloud,
big-data analytics, ML
toolkits, Uber-style
apps.
31
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Skillsand workforce

Saudi Arabia ~16m employed persons

Source: QS Labour Market Model
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Skills and workforce

Growth will be uneven across industries
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Saudi Arabia in QS World University Rankings 2027 Saudi Arabia universities MENA universities

Most Saudi institutions trail their regional competitors on
graduate employability and outcomes

0 High reputation, Weak outcomes High reputation, Strong outcomes
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Gz
AI automation vulnerability by industry

39%
32%
5% A

Education Health Consumer Finance Government Energy Business Infrastructure  Technology Defense Environment Mobility

Source: QS Labor Market Intelligence, Emerging Estimates, September 2025
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Gz
AI augmentation potential by industry
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Skillsand workforce

The hidden
talent shortage

While employees
fear losing their
jobs due to Al
most leaders are
concerned about
not being able to
fill key roles

Cybersecurity . 61
Engineering . 61
Creative Design ‘ 60

Technical Services . 58

Human Resources . 58

Product Development ‘ 58
Customer Service ‘ 57

Supply Chalii Mansgeniefit . =6 When thinking of the year ahead, 60% of

Administrative Support or Services ‘ 56 Creative Design _Ieaders have expressed a
moderate to major concern about not
Finance / Accounting ‘ 55 having enough talent to fill roles.

Legal . 54

Marketing / Public Relations ’ 52
Real Estate . 52
Manufacturing . 51

Sales / Business Development @) 51
Operations @@ 49

Research and Development @ 46

Source: 2024 Work Trend Index Annual Report

45% 50% 55% 60% 65%

Share of leaders who said they have a moderate to major concern about not having enough talent to fill roles



Innovation
and technology



Where are universities focusing their AI efforts?

Category

Operational efficiency

Innovation and

transformation

Strategic objectives for AT

@ Transforming the student experience and outcomes
@ Advancing research

@ Providing opportunity for all students

Achieving efficiency, access and transparency

Competitive positioning for the future

® Advancing a culture of innovation

® TInstitutional reengineering



Innovation and technology

AI powered learning tools are supporting students and
institutions to deliver rapid, high ROI outcomes
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| mostonandtactogy os
AI capability framework

An open source framework helping universities to evaluate and enhance their artificial intelligence capabilities. The framework provides a structured
approach for universities to assess their current Al integration, identify areas for improvement and make informed strategic decisions. The
framework is built upon four key pillars, sesgmented into 14 indicators and includes over 30 sub-indicators to assess institutional capabilities.

GOVERNANCE & OUTREACH & TEACHING, LEARNING & RESEARCH &
HUMAN COMMITMENT OPERATIONAL EFFICIENCY ASSESSMENT SCHOLARSHIP




The willingness to
explore and
experiment is seen
as the biggest
contributing factor
to successful AI
adoption

Willingness to explore and
experiment

Building technology capability

Keeping humans in the loop

Clear leadership and vision

Staff champions and internal
alignment

Leveraging existing strengths

0%

Source : QS AT Academic Pulse Survey 2025
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Innovation and technology

Al is influencing student decisions
related to their career choices

To what extent do you agree with the following sentences?

Al is affecting my career choices 18% 27%

My institution has given support to improve Al skills 15% 35%

| have reconsidered my course choice because of Al 26% 25%

m Strongly disagree Disagree Neither

Source: QS AI Student Pulse Survey 2025

25% 15%

24% 15%

Agree

20% 13%

m Strongly agree



Conclusions

Strategic recommendations for
Saudi Arabian higher education

Embrace
competitiveness

An ageing population will
continue to put greater
strain on Saudi Arabia’s
younger age-groups

This will reiterate the drive
for greater productivity
and output amongst its
working age population...

..which will support the
continued demand for a
university-level education

Continue to innovate in

specific subject areas to

drive competitiveness

Saudi Arabia has
cultivated clusters of high
performing institutions in
specific subjects — most
notably in Life and Natural
Sciences

Broadening this
innovation to as many
institutions as possibleis
crucial as it provides
students with a broad
range of potential choices

Investin the student
experience

International student
flows are diverging away
from the ‘Big Four and
into a range of secondary
destinations.

Saudi Arabia is well
placed to benefit from
this divergence but
institutions must be
supported with
compelling graduate
pathways and
opportunities

Collaborate with
industry to drive
curricula development

Saudi Arabia’s industry
and workforce landscape
will require a shifting
platform of skills from
graduates who are
adaptable enough to
support this unique
landscape.

Collaboration with
industry to produce
graduates that can match
employer needs and drive
value is essential



Want more
insights? .
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